
Retirement Options 
for Small Non-Profits 
& Their Staff
Kevin Brown, Financial Advisor, Charles Stephen



Why Prioritize 
Saving for 

Retirement?

As an Employer, Why Offer a Retirement Plan?
1. Attract top talent and build high-performing teams

2. Tip the balance in your company’s favor

3. Increase employee retention

• American workers will need 70 to 90 percent of their pre-
retirement income to maintain their current standard of living 
when they stop working.

• Among workers 25-64 years of age, little more than half are 
participants in an employer-sponsored retirement plans.

• People are living longer; as a result, your retirement could last 30+ 
years, leading to significant impacts to lifestyle if you have not 
saved enough.

• Social security is intended to replace about 40 percent of your 
pre-retirement income, meaning 60 percent is your responsibility.





$7,000 in 2025



$70,000 in 2025

SEP IRA only allows the 
employer to contribute.

This option is best for a 
contractor who is self-
funding their retirement.



$16,500 in 2025



$23,500 in 2025



$23,500 in 2025



$23,500 in 2025





What are my options if my 
employer does not/will not 
provide a retirement plan?



IRA contribution limit of $7,000 for 2025



Thank you! Questions?

Kevin Brown
Financial Advisor, Charles Stephen
(505) 884-0451, kevin@charlesstephen.com 

Securities offered through Osaic Wealth, Inc. member FINRA/SIPC. Investment advisory services offered through The AmeriFlex Group®. Osaic Wealth is 
separately owned and other entities and/or marketing names, products or services referenced here are independent of Osaic Wealth.
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